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tation and evaluation.
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of perspectives and expertise.
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ethods and tools essential for effective career
ants will gain insights into best practices for
xploration and decision-making processes.
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rs will learn the RIASEC model linking personality

vital for immigrant career growth, including the
ities enhance their understanding and guide

g units:
ools and Methods
cting Personality and Careers

proposed

e activities that the counsellor can implement with

the module are:
cepts and importance of guidance tools in career
ciples of the RIASEC model and its six personality

idance tools, their purposes, and how they can

lecisions about their careers.

alities of tools such as action career plans, skills
tency inventories. Gain a basic understanding of
seling sessions.
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amentation

omputers, VET4NAI toolkit (original or digital

: mobile phones or computers, RAISEC Quiz,

UNIT 1

pproach that addresses individuals' personal,
involves offering information, counseling, and
at any life stage in making decisions about their
lvement. Over time, the field of career counseling

ods, evolving from early use of psychological tests
ionnaires and inventories assessing interests,

alues.

cts of individuals using tests, questionnaires, and
ough knowledge of the methods, techniques and
racteristics and individual features of clients, such

d values in the professional sphere, knowledge

ience. According to the purpose of counselling
assified as follows (Jigau, 2007):

on the client: psychological test, questionnaire,
sis, autobiography, self-characterization, school
poll, knowledge assessment test, analysis of
activity products, SWOT analysis, portfolio, etc.

msellor uses structured assessments and set of

he personality traits, skills and interests of the

orehensive understanding of their educational
> experiences, aptitudes, strengths, and
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osocial factors.

ersation, role-play, simulation, exercise, narration
| game, Philips 6/6. Communication methods
o communication between the counselor and
rify career aspirations, practice and develop
cal-world scenarios for better understanding and

aterials used to spread information among and for

bther media products), occupational profiles,

>sentation movies, commenting on the radio or TV
omprehensive information and resources to the

ptions, industries and available opportunities , help

about their career paths, engage them through
standing.

abour market: exercises to develop job hunting
, orientation tours, work shadowing, ICT in job
s, mini-internship in enterprises, polls to identify

will develop effective job-hunting skills and
ts into the working environment, experience
enhancement and gain exposure to real workplace

g and information management: writing a CV
job interview, analysing / drawing up a media ad;
n and training, professions, jobs[l]. Individuals
petences regarding the drafting of CVs and cover
al media and the job interview preparation.
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1d development: action plan (step by step career
ng alternatives, values clarification, competence

s counsellor guide the individuals in creating

al projects, Developing strategies for professional

blishing clear career trajectories and goals.

UNIT 2

tegorizes individuals into six personality types
, Enterprising, and Conventional), has been widely

eory suggests that people's personalities align with
sed to describe educational majors or professions.
ble tool in assessing personal and organizational
attention among professionals and researchers,

pation, and career counseling. Career counselors

lients in exploring their interests, finding suitable

nderstanding their RIASEC type, individuals can

align their choices with their strengths and values,
heir personality traits.

ived immigrants identify their interest as well as
is adapted to their specific language, culture, and
buld facilitate the use of the RIASEC test by

S:

xplain the RIASEC model simply, emphasizing that
erent career paths

translated versions of RIASEC assessments and

ants' native languages or if it is not possible, help

each question in a simple language
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amples and career suggestions to align with
orms by using references of their local professions

se visuals, infographics, or videos[l] to illustrate the
ty types, aiding comprehension. Use the activity
C and VET4NAI Quizzes” for more interactive

group discussions where immigrants can share
ality traits.

t in guiding immigrants through the model, giving
ct on their career preferences.

the initial session, provide immigrants with the

ge or, if it is not possible, explain them in a simple

mnalized action career plan based on the results.

dress any further questions or concerns they may
UNIT 3

y the career guidance session:

Effective ~ Career Plan (Top 5  Tips)
ssNpBk37k

vd.co.uk/media/5nxdxbkc/3a-ct-personal-career-



https://www.youtube.com/watch?v=jVssNpBk37k
https://www.pertempspd.co.uk/media/5nxdxbkc/3a-ct-personal-career-planning-template-v1.pdf
https://www.pertempspd.co.uk/media/5nxdxbkc/3a-ct-personal-career-planning-template-v1.pdf
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s assessment and guidance recommendations (e.g

Cluster Interest Survey, etc.)

its: constant reporting and appointments and use
ntments and take notes on clients’ progress (e.g.

or your previous and current clients that will be
ons and share valuable experiences. Here are some
d execute a successful networking event:
advice/career-development/planning-a-

The counsellors will utilize the RIASEC model and
onalized career guidance by aligning individuals'
career paths. The module will also encourage
jue cultural backgrounds and experiences of newly
ailor their guidance effectively.

ning: This module will encourage counselors to
peer-to-peer learning sessions, allowing NAls to
lvice within a supportive community and they will
s within the counseling sessions, connecting NAIs
their respective fields of interest.



https://www.indeed.com/career-advice/career-development/planning-a-networking-event
https://www.indeed.com/career-advice/career-development/planning-a-networking-event
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practical application

ACTIVITY 1

ssion board where participants can share short

n career journeys, use the VET4NAI toolkit in
| present their own story. This is a mingling and
ble participants to get familiar with the storytelling
ional interests by using the VET4NAI toolkit, and
er participants. The participants are connected to
y through the online platform that the counselor

oolkit to each participant individually, offer clear
ith each participant. The use of the toolkit can be
sharescreen and use the toolkit via a call with the
) minutes)

toolkit usage. Discuss the interests, the strengths
as well as the career path that seems to be more

latform for creating a discussion board. Options
oups and Viber/ Whats App Groups or specific
to your needs. (5 minutes)

d introduce the activity. Explain the purpose: To
b recordings and gain inspiration from others.
oolkit to identify and enhance their professional
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d record with their phones their personal story (3-

reer journey and what they have learned for
toolkit. The participants can share their recorded
inutes)

listen to each other's stories and provide feedback
call, where you will initiate a discussion and
, feedback and thoughts feedback between the

board active, so participants can continue to
twork with each other.

50 be implemented as a face to face group activity.
hered in a classroom, after using the VET4NAI
counsellor, narrate their personal story, their own

ed for themselves by using the VET4NAI toolkit
provides feedback and the counselor initiates a
experiences.

CTIVITY 2

his is an activity to implement with each client
opportunity to take the Online RAISEC Quiz to
Type. They will also take the VET4NAI Career
rk sector better fits with their interests and skills.
ts to compare the results from both Quizzes and
nal development.

its purpose, explain briefly the RAISEC theory and
e both Quizzes. (10 minutes)
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pany the participant during the whole time of the
stions and provide clarifications. Ask from the
AISEC Quiz and secondly the VET4NAI Career

he client completes the RIASEC quiz, review their
y, analyze the results of the VET4NAI Career
ggested work sectors. Look for commonalities or
sonality type and the suggested work sectors from

ults. Compare the client's RIASEC personality type
oy the VET4NALI quiz. Engage in a discussion with
aind differences between the results. Explore why
their personality traits. Discuss specific career
k sectors. Explore potential roles, responsibilities,
wutes)

in. Collaboratively set short-term and long-term
These goals can include further research, skill
egies. Create a detailed action plan outlining the
explore the identified career options further. This
| interviews, online courses, or job shadowing

(approx. 1 h 50 min duration)
dividual face to face activity (approx. 1 h 50 min
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tion app. Clients can share updates, track client
stantly with this free app

form for virtual coaches who want to streamline
opointment scheduling.

ing app that can help you keep your clients

hat works across platforms — desktop, mobile, and
ects into tasks and sub-tasks.

lder app for career coaches to help their clients
ess.

uhmc.com/riasec/
ube.com/watch?v=fNGa-_u7nQU
/www.pertempspd.co.uk/media/5nxdxbkc/3a-ct-

e-vl.pdf
How to Tell a Great Story in a Presentation:
s.com/the-5-steps-of-storytelling-how-to-tell-a-

ional choices: A theory of vocational personalities
sychological Assessment Resources.

). RIASEC Types And Big Five Traits As Predictors
e Of Employment, Personnel psychology Volume



https://www.voxer.com/
https://10to8.com/
https://www.coach.me/
https://todoist.com/
https://www.kickresume.com/en/mobile-app/
https://enrolluhmc.com/riasec/
https://www.youtube.com/watch?v=fNGa-_u7nQU
https://www.pertempspd.co.uk/media/5nxdxbkc/3a-ct-personal-career-planning-template-v1.pdf
https://www.pertempspd.co.uk/media/5nxdxbkc/3a-ct-personal-career-planning-template-v1.pdf
https://www.fearlesspresentations.com/the-5-steps-of-storytelling-how-to-tell-a-great-story/
https://www.fearlesspresentations.com/the-5-steps-of-storytelling-how-to-tell-a-great-story/
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(2015). Storytelling as a Tool for Student Career
, Not Ever Absent: Storytelling in Arts, Culture, and
-Disciplinary Press.

Aspects. In: Career Counselling: Compendium Of
AFIR.

lan (Top 5 Tips) https://www.youtube.com/watch?

tools to help clients find their fit:
17/eight-free-career-assessment-tools-to-help-

Every Career Counselor Must Have:
¢/details/top-15-digital-tools-every-counselor-must-

t:  https://www.indeed.com/career-advice/career-
y-event



https://www.youtube.com/watch?v=jVssNpBk37k
https://www.youtube.com/watch?v=jVssNpBk37k
https://careerwise.ceric.ca/2021/06/17/eight-free-career-assessment-tools-to-help-clients-find-their-fit/
https://careerwise.ceric.ca/2021/06/17/eight-free-career-assessment-tools-to-help-clients-find-their-fit/
https://www.edumilestones.com/blog/details/top-15-digital-tools-every-counselor-must-have
https://www.edumilestones.com/blog/details/top-15-digital-tools-every-counselor-must-have
https://www.indeed.com/career-advice/career-development/planning-a-networking-event
https://www.indeed.com/career-advice/career-development/planning-a-networking-event
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anagement presents essential steps to be taken by
every newly-arrived client’s situation, focusing on
iculties, and cultivating an adequate professional

ates and guides the use of the toolkit to complete
ailored support to NAls building their professional

e management
tools

llors to apply and practise the methods explained

ase-study results

the module are:

count to identify clients’ situations
els according to CECR
NAIs

\[s might encounter

tations and desires
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g and case management tools

amentation

UNIT 1
ng NAIs situation

e process with a basic assessment of their client’s
eir legal status (refugee, asylum seeker, in the
or asylum seeker, short-term visa, long—term etc.);

a country where the host country language is

e country, knowledge in computer science) and
dards).

ne of the first barriers to professional integration,
celerate the process. Secondly, counsellors should

do they have children, any physical disability or

in detail and their professional experience, other
specific methods to assess this information. There
he VETforNAI toolkit for competence inventory,
ng different work sectors and guided questions.
entiality on any information clients provide about
onship for the guidance process.




UNIT 2
Professional stance for case management

Counsellors should take advantage of the Guidance module of the VETforNAI toolkit
when asking questions to assess NAIs' needs and expectations, as they are basic inquiries
to understand clients existing competences, previous experience and professional
desires. However when implementing the toolkit and collecting information from one’s
client, counsellors should keep in mind they can not decide for them. If an answer is not
satisfying to the counsellor, because they have expectations and aspirations for their
client (especially if they have any diploma or previous experience or competence which
could facilitate their access to a qualified job), the counsellor’s reaction must respect
their desires. Accordingly, counsellors should encourage autonomy and highlight NAIs’
responsibility to be in charge of the professional guidance process and not only wait for
the counsellor to come up with solutions.

However, the counsellor works together with their client to find short and long-term
solutions, particularly when NAls have high or hard-to-reach expectations. The
counsellor must indeed be able to react to potential status downgrade for the person,

financial issues it can cause, risk of discrimination, etc. without demoralising their client.

When working with NAIs, counsellors are to adopt an intercultural approach,
acknowledging and understanding cultural differences and thus the difficulties they
might cause. This will help them understand and better adapt their practice in the
guidance process. For example, the intercultural aspect is very important when
showcasing or suggesting a work sector or specific jobs, because clients will be
confronted with socio-cultural norms. Explaining work culture can be difficult for
foreigners who have no professional experience or a low host country language level. The
Information module of the VETforNAI toolkit gives counsellors the opportunity to
illustrate these often implicit norms with simple keywords and images.

Lastly, counsellors have the responsibility to present clients with all possibilities in
sectors they can fit in, since NAIs sometimes are not aware of interesting jobs for them

apart from the ones they heard of or those that were suggested by their relatives.
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forNAI toolkit allows counsellors to present and
ifferent sectors, and can draw from the keywords
her work sectors or jobs which are not specifically

have a broader idea of the possibilities to have for
ice module of the toolkit can also be useful in this
s of each client, using the template provided.

UNIT 3
nd management tools

age each clients’ situation and process, preventing
oviding a reference document where clients can
information from guidance sessions (it can be ids
al aid websites for instance; or addresses they were
while this type of document or even a specific
eminders make the process run smoother. It is also
sellor or structure (which tends to happen often),
ork done in previous guidance sessions.
ents should not show their document or notebook
ation such as passwords for instance, nor use any
nd even of documents in general.
wdvantage of all means of communication so that
ost (Whatsapp, emails, post...).

age (e.g. to learn vocabulary related to a sector, to
for a future job or to answer a recruiter's call, to
ob interview, etc. - See example in annex 1), and
> VETforNAI toolkit’s Information module with

learn.
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so means building a professional project overtime
d in “Action plan” from Methods and tools for
ssential aspects to know of:

s for the client to have reference points (no dates
ppears as if it will never end), however not setting

discouraging for someone who is in a situation of

s, specifically short and long-term ones is essential
regarding training a client needs to follow while
situation. Dividing the whole process, which can
ects allows for the person to project themselves
yet actively involved in the said process.

ess with the assessment of NAls situations, during

ng positive and negative aspects of progress made
. Providing a notebook to NAls for them to write
g to every session to keep track of progress and

the counsellor doesn’t have access to a translator,

ral Labour law and specificities regarding their
ut unions and collective agreements
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practical application

ACTIVITY 1
portraits (35-40 min)

th a depiction of a behaviour or attitude during a
the situation and others aren't.
es participants were previously presented with the

appear adapted for professional guidance of NAI

s and discuss them as a group.

CTIVITY 2
alse tags (15-20 min)

ith different portraits of immigrants and NAls
er.

> guidance process which would be most beneficial
hich sector(s) they would guide them and write it

sults with the group and exchange opinions and
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CTIVITY 3
using case-study results (20-30 min)

sellors of topics addressed in the module (tools,
difficulties, follow-up...)

of the case-studies, duos of participants engage in
and the other is a newly arrived immigrant. They

tions to challenge the counsellors into reflecting
e module.

=stions

difficulties with practising/applying what they
have been missing.

difficult, clarity)

S

or activities
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dult refugees
e-support-for-adult-refugees/list-of-all-tools

ganisations, and especially volunteers, providing
and asylum seekers. But it can be utilised by all
order to facilitate the communication (language
eeds and this profile of this public in general, in
ltural aspect)

e-du-formateur/outils/4b7b2-outil-de-pre-
des-non-experts-du-fle
ex 3)

rs to provide the first basic linguistic assessment in

inguistic level of the NAIs and to accelerate the
courses

age level
-european-framework-reference-

eference-levels-self-assessment-grid

age level detailed
monSearchServices/DisplayDCTMContent?



https://www.coe.int/en/web/language-support-for-adult-refugees/list-of-all-tools
https://www.reseau-alpha.org/mallette-du-formateur/outils/4b7b2-outil-de-pre-diagnostic-linguistique-a-destination-des-non-experts-du-fle
https://www.reseau-alpha.org/mallette-du-formateur/outils/4b7b2-outil-de-pre-diagnostic-linguistique-a-destination-des-non-experts-du-fle
https://www.coe.int/en/web/common-european-framework-reference-languages/table-2-cefr-3.3-common-reference-levels-self-assessment-grid
https://www.coe.int/en/web/common-european-framework-reference-languages/table-2-cefr-3.3-common-reference-levels-self-assessment-grid
https://rm.coe.int/CoERMPublicCommonSearchServices/DisplayDCTMContent?documentId=09000016802fc1cc
https://rm.coe.int/CoERMPublicCommonSearchServices/DisplayDCTMContent?documentId=09000016802fc1cc
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es-pedagogiques-fle/lentretien-dembauche
availler-en-france-a2-bl/

les/188 /video

8 /alpha-al-1-decrire-un-metier-lire-une-

bauche

tualites/evenements/portraits-de-refugies;
etisation-pour-femmes-au-tchad/;
d-un-migrant-Je-suis-arrive-en-Espagne-
ter__a9861.html,.
portraits-temoignages-de-personnes-refugiees;

of references for language (CEFR)
-framework-of-reference-for-languages-

loma
ational.fr/en/expertises/enic-naric

sosed to migrants in France

)17dcc9891b3111610af49187ef5e0 /Dares-
des%20immigro%C3%A9s.pdf

France
loads/2023/04/FR-



https://enseigner.tv5monde.com/fiches-pedagogiques-fle/lentretien-dembauche
https://www.fun-mooc.fr/fr/cours/travailler-en-france-a2-b1/
https://parlemploi.velay.greta.fr/capsules/188/video
https://franchementfle.fr/2022/01/28/alpha-a1-1-decrire-un-metier-lire-une-annonce-preparer-un-entretien-dembauche/
https://franchementfle.fr/2022/01/28/alpha-a1-1-decrire-un-metier-lire-une-annonce-preparer-un-entretien-dembauche/
https://www.france-terre-asile.org/actualites/evenements/portraits-de-refugies
https://jrs.net/fr/temoignage/alphabetisation-pour-femmes-au-tchad/
https://www.impact.sn/Temoignage-d-un-migrant-Je-suis-arrive-en-Espagne-analphabete-aujourd-hui-j-ai-un-master_a9861.html
https://www.impact.sn/Temoignage-d-un-migrant-Je-suis-arrive-en-Espagne-analphabete-aujourd-hui-j-ai-un-master_a9861.html
https://accueil-integration-refugies.fr/portraits-temoignages-de-personnes-refugiees/
https://rm.coe.int/common-european-framework-of-reference-for-languages-learning-teaching/16809ea0d4
https://rm.coe.int/common-european-framework-of-reference-for-languages-learning-teaching/16809ea0d4
https://www.france-education-international.fr/en/expertises/enic-naric
https://dares.travail-emploi.gouv.fr/sites/default/files/64017dcc9891b3111610af49187ef5e0/Dares-Analyses_Les%20m%C3%A9tiers%20des%20immigr%C3%A9s.pdf
https://dares.travail-emploi.gouv.fr/sites/default/files/64017dcc9891b3111610af49187ef5e0/Dares-Analyses_Les%20m%C3%A9tiers%20des%20immigr%C3%A9s.pdf
https://dares.travail-emploi.gouv.fr/sites/default/files/64017dcc9891b3111610af49187ef5e0/Dares-Analyses_Les%20m%C3%A9tiers%20des%20immigr%C3%A9s.pdf
https://parlera.fr/wp/wp-content/uploads/2023/04/FR-Parlera_23_Profilslinguistiques.pdf
https://parlera.fr/wp/wp-content/uploads/2023/04/FR-Parlera_23_Profilslinguistiques.pdf
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nal factors in the workplace
al approaches in practice
templates

the module are:

baches and their specific characteristics

cations motivational approaches have in the
t motivational approaches in the workplace and
l approach for them

heories to the specific conditions of migrants and

aind instruments to apply motivational approaches
rkplace

amentation

d the templates provided for the activities
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UNIT 1
ACTORS IN THE WORKPLACE

internal factors. When you are intrinsically

or job task because you enjoy it and you get
has to do with creating a supportive environment
t and growth. You are performing an activity for
re for some external reward. The behavior itself is

external factors. When you are extrinsically
to gain an external reward, such as money or a
or to avoid a punishment. You will engage in
because you find it satisfying, but because you
oid something unpleasant.

style of management: managers tend to take a
assume that they are naturally unmotivated and

ed like this can be repetitive, and people are often
proach. Performance appraisals and remuneration
such as sales figures or product output, and are

f.

imistic opinion of their people, and they use a
ent style. This encourages a more collaborative,
agers and their team members. People have greater
age them to develop their skills and suggest
but, unlike in Theory X organizations, they are
on rather than to control staff.
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oyees frequent opportunities for promotion

sic motivation in the workplace:

onizing employees when they have achieved
ployee of the month, gratitude meetings, etc.
rs should be trained to recognize and compliment
e doing a good job.

e organization should encourage employees to
re not required for the job but satisfy the employee

should also recognize how volunteering can fulfil
y and emotionally.

sic motivation in the workplace:

> are five factors that impact employee motivation.
ce, skill variety, task identity, autonomy, and
each factor, the higher motivation an employee

loyees shifting between different tasks) and job
lities) can also motivate the workforce.

s: Flexible working hours, job sharing, working
L role in employee motivation as individuals can
d what works best for them. Flexible work
healthy work-life balance.

ir pay structure, bonuses, or stock ownership are
ate employees to increase their performance.
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alth insurance, flexible holidays, pension plans, and
so increase employee motivation, especially when
fits they value the most.

theory X and theory Y

ers who will likely need a lot of guidance, or in a
I, such as a crisis. But Theory X may not be ideal
o are used to working under their own initiative,
ritarian management style is applied in this case, it
t and may even damage the relationship inside the

gement style. Theory X, for instance, is generally

, or in teams where work can be repetitive and

e unlikely to find reward or fulfillment in their

will tend to be more successful in motivating them
Theory Y tends to be favored by organizations

> people at the lower levels are involved in decision

practical application

nalyzing NAIs’ personal and professional strengths
inities and threats they face. This helps both NAls
or a job that focuses on their strengths, minimizes
ssible advantage of the available opportunities

setting are essential processes that help both
individual goals related to their personal or
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s individual or in group activities. Case studies,

e Workplace:
e/career-development/examples-of-motivation-

ques for the Workplace:

e/career-development/motivation-techniques-

e in the workplace:
tivation-theories-to-use-in-the-workplace/

12437704
ership-and-management/mcgregors-theory-x-vs-

/The-human-side-of-enterprise/oclc /173969
bj63/swot-analysis

0118 /smart-goals



https://www.indeed.com/career-advice/career-development/examples-of-motivation-in-the-workplace
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MODULE 5
Creation of Supportive Networks

s" module is designed as a comprehensive training
ing to enhance their proficiency in guiding Newly
the development of supportive networks. The
offering flexibility for adjustments based on the
ts.

this module is to empower guidance staff with the
ate career development effectively. By providing
tools and strategies, the module seeks to enable
portive relationships, fostering skill development,

ties.

the module are:

pportive networks: Participants will understand
pportive networks in achieving personal and

supportive networks and network activities:
d with various types of networks, including
rration, social, and cultural networks, along with

g or informing about supportive networks:
-step process of establishing supportive networks,
o targeted outreach and clear guidelines.
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s for using various activities within supportive
e practical strategies for organizing and guiding
networks.

mmunity and nurture relationships: Participants
se of community among individuals, offering both

amentation

)

portive Network Guidelines, Resource Directory)

eation of Supportive Networks" module is rooted
ovides a framework for understanding the critical
ecially for Newly Arrived Immigrants (NAI's). The
a key component of individuals adapting socially

ation Theory emphasizes that individuals moving
ally and culturally to thrive and be productive. It
crucial component of this adaptation process,
ssful settlement and adjustment of immigrants in a
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heory:

capital includes the resources, relationships, and

ess to in their social environment.

ocess: Supportive networks offer guidance on
vigating the new society. They contribute to the
by helping them access resources, build social
onging in their communities.

ort: These networks provide both practical and
challenges and barriers that individuals may
ents.

t: Being part of networks allows individuals to
g and communication skills. This contributes not
ment but also to their overall ability to navigate

igrants: For Newly Arrived Immigrants (NAI's),
rucial. These networks offer guidance on cultural
provide a sense of belonging. In times of job loss or

s can offer support, resources, and information

erall well-being of NAT's.

Understanding Social Integration Theory equips
multifaceted benefits of supportive networks. It
ly providing practical guidance but also facilitating
otional and social support. By incorporating this
staff can better appreciate the holistic needs of
r their support accordingly.
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als: Clearly articulate the purpose and goals of the
ovides participants with a roadmap, guiding them
in networks with specific objectives.

for Inclusivity: Identify and reach out to
the supportive network. Consider factors such as
specific needs to ensure inclusivity and diversity

evelop guidelines that outline the expectations,
etwork. Emphasize the importance of respect,
teractions. Clearly communicate these guidelines

elationship Building: Provide opportunities for
d relationships. Organize icebreaker activities,

b discussions that encourage individuals to get to

evelopment: Provide members with training
ir ability to provide effective support. Offer
ities to help members develop the necessary skills
etwork.
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further application

ACTIVITY 1
TWORK TREASURE HUNT

e different types of supportive networks and

q collaborative treasure hunt.

ation
tions
ctivities (printed or digital)

ive network and the various types (professional,
ultural).
an activity to discover and understand these

utes):
S.
the first clue to start the hunt.

s where they encounter tasks or questions related
ifying key individuals in a network, role-playing a
zle related to network-building steps).

o the next location.
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s):

ther everyone to discuss their experiences.
ey learned about different types of networks and

oles.

es):
sights and takeaways.
s as a token of participation.

CTIVITY 2
LL-BUILDING WORKSHOPS

nd practice specific networking skills through

ce of networking skills for career development and
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es):

cusing on a specific networking skill (e.g., active
, building rapport, following up).

ps and assign each group to a station.

2s):
inutes practicing the specific skill through role-
ises.

so they experience and practice each skill.

inutes):
ants to share their experiences and insights from

plied in real-life networking situations.

es):
earned.

on their strengths and areas for improvement in

CTIVITY 3
ORK BUILDING SIMULATION

ively build a mock supportive network, simulating
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aboratively build a supportive network based on

ups and distribute a scenario to each group (e.g,
community, helping unemployed individuals find

plates and resource directory handouts.

inutes):
clop a comprehensive plan for building and
tailored to their scenario.

s, identifying key contacts, outlining activities, and

he larger group.
sibility and creativity of each plan, encouraging
al ideas.

es):
ssful network building.
bout how they can apply these strategies in their
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Z1:
and leveraging relationships for personal and

by Diane Darling:
ues for effective networking.
gies for successful networking experiences.

rses on networking skills, communication, and

o watch TED Talks on networking by experts like

o Say When Networking In Person and Online
on effective networking in both in-person and

practical insights for successful networking

orker for Your Business
idance on becoming an effective networker for

ategies for leveraging networking for professional



https://hbr.org/2023/08/what-to-say-when-networking-in-person-and-online
https://www.inc.com/bharat-kanodia/how-to-be-best-networker-for-your-business.html
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- RJAYTURNER, J.BLAKE TURNER
ves into the concepts of social integration and
pinnings for the module. It explores the role of
gration of Newly Arrived Immigrants (NAI's) and
pital in the integration process.

ation:

IAL INTEGRATION - HAROLD L. WILENSKY
contributes to the theoretical framework by

integration. It offers insights into the relationship

, aligning with the module's emphasis on the

career development and integration.

lopment:
pital in the Creation of Human Capital. American
S95-8120.

e concept of social capital and its impact on the
> contributes to the module's emphasis on the role
sources and opportunities for career development.

ion:
he Strength of Weak Ties. American Journal of

k introduces the idea of "weak ties" in social
ling diverse information. This source informs the
supportive networks and the benefits of diverse



https://link.springer.com/chapter/10.1007/0-387-36223-1_15
https://unesdoc.unesco.org/ark:/48223/pf0000016835
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etworks:
al Holes: The Social Structure of Competition.

iral holes in social networks sheds light on the
ween groups. This source supports the module's
nd the creation of supportive networks to bridge
t.

W. R. (2003). Proactive behavior in network
ual, organizational, and contextual factors. Journal
812.

roactive behavior within network organizations,
ors influencing networking activities. It aligns with

and inform about supportive networks for career

ies:

. M. (1986). Sense of community: A definition and
ogy, 14(1), 6-23.

ontribute to the understanding of a sense of
e module's exploration of building supportive

irce provides a theoretical foundation for fostering




CONCLUSIONS

document represents a significant step forward in
opment, particularly in the context of supporting
1 disadvantaged groups. By adopting a modular
ented by in-class sessions, we aim to deliver
the diverse needs and capabilities of our primary

l and career development.

y materials covering key areas such as guidance

ind motivational approaches, we anticipate several

et group.

ip of NAls and disadvantaged individuals stands to
rvices and opportunities facilitated by this training

tly involved in project activities, their needs and

development process, ensuring that the training

akeholders.

phase of the training program, scheduled for
cal in realizing our goals. With a combination of
ed across multiple countries, we aim to create a

fosters collaboration, engagement, and skill

arch 2024 will allow us to gather feedback from
to identify areas for improvement and refine the
dingly. By adopting a continuous improvement
ning program remains responsive to the evolving
ues to deliver meaningful outcomes in the long




VET4NAI

In conclusion, this training program represents a collaborative effort to empower

individuals and communities through education and skill development. By equipping

personal and career development staff with the tools and knowledge they need to

support NAls and disadvantaged groups, we aim to create a more inclusive and

equitable society where everyone has the opportunity to thrive and succeed.
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